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The management of DeafNET is pleased to present its annual report for the
year ended 28 February 2022.
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Training Programme

* Leadership

* Red Star Process

* Capacity Building

* Social Competence in Leadership

e Sign language Training

Skills Development Programme
* Beekeeping

* Pastry Making

Information Dissemination
* Sign Language Products
e HIV / AIDS Toolkit

e Newsletters

Campaigns

* Deaf Awareness
* Human Rights

e Fundraising

e Sign Language Awareness Raising

Research

* Deaf Education and Programmes

Quadrennial Conference

e DeafNET Africa Conference
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Over the last 16 years DeafNET Centre of Knowledge (DeafNET) has provided a
platform for networking and partnership building for Deaf organisations on the
African continent. It has its footprint carved in more than 40 countries. Our new
approach empowers our target group to take control of their own development as

well as developing the Deaf community in their respective region.

Commitment

\ >

Respect Integrity

To be a world class network of exchanging knowledge and expertise in the interest

of Deaf persons and their families in Africa.

To build a network of the Deaf in Africa through particularizing, capacity building,
research and knowledge dissemination to improve the health and socio-economic

wellbeing of deaf people and their families.
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2021-2022 challenged DeafNET to practice resilience, perseverance, competence
acquisition, and community-centered program development, as the report will show.
Despite setbacks due to the Covid pandemic, it was possible to carry out programs
and projects amidst changing conditions on the continent. The programs and
projects in question are leadership, social competence, project management,
education and training, sign language promotion,
entrepreneurship, and health awareness. DeafNET
acknowledges the specialist volunteers who make their time,
energy, and expertise available to the team. The Board of
Trustees expresses its gratitude to sponsors and donors who
made it possible for DeafNET to serve the Deaf communities of

Africa and the adjacent islands.

Rev Attie Smit
Chairperson

Dear Ladies and gentlemen.

It's a pleasure to welcome you all to this year Annual General Meeting for DeafNET
Centre of Knowledge. Appreciation goes to SVE for their continued support to our
projects in African that has enabled us to unite our efforts and improving the lives of
Deaf Persons and their families in Africa. | would also like to take this opportunity to
thank our leaders of the National Associations of the Deaf in each country for striving
to advocate for the rights of Deaf persons despite the more than 2 years of struggle
with COVID 19. Let’'s observe a minute of silent to our departed brothers and sisters all
over the world. As partners in development arena, we need to empower our
members with the current regional and international frameworks that promote the
rights of Persons with Disabilities including the Deaf persons. On the international level,
we have the UN Convention on the Rights of Persons with Disabilities, 2006 and
Sustainable Development Goals with the slogan of “Leave No One Behind”. As
leaders, we need to capitalize on these legal frameworks and influence inclusion of
deaf issues in development arena. On Africa regional level, the African Charter on
Human and Peoples&#39; Rights on the Rights of Persons with
Disabilities in Africa exists but we need to internalize and
understand how we can influence our governments tonratify
it and nationalize in our countries to improve on the

recognition and inclusion of persons with disabilities. Wishing
) you good deliberation with this AGM as we unite for improve
/.ﬂ protection and promotion of Sign language Rights for Deaf
Ms lyute Deborah Oyuu children and adults in Africa.
Vice Chairperson
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The DeafNET Centre of Knowledge is delighted to present its 2021 - 2022 annual report

which highlights its major activities. Our new holistic and sustainable skills development

programme has created new opportunities to help Deaf organizations in Africa.

Despite the difficult milieu, we did our utmost best to deliver our projects on the African

continent. Even amid COVID-19 restrictions, DeafNET continued to grow during a year
of deep hardships. Our success last year was only possible
because of the support and flexibility of our existing donors
and partners. On this note, | would like to express my sincere
gratifude to our funders, partners, trustees, project team
members and volunteer network who supported us during the

| period under review. Thank you.

| =

Sanjay Beepat

Manager
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The six regions represented on the DeafNET Africa Network map are those
in which all our friends in Africa and the Islands, and the project team are
based. The appropriate framework for achieving DeafNET'S vision and goal,

it spans more than 40 countries in Africa and the Islands.
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CELEBRATING 16 YEARS OF SERVICE

Since its inception in 2016, DeafNET has built itself as an organisation that unites
efforts to improve the quality of life of Deaf people on the African continent.

Our partnershipwith De Stichting Vriendenvan Effatha (SVE) since the start hasled to
unique projects and opportunities in Africa. Our stakeholders are enormously proud
that the organisation has reached this milestone.

We would like to extend our deepest gratitude to De Stichting Vrienden van Effatha
(SVE), whose vision has been the inspiration for DeafNET and, special thanks for their

continued support of our new project-driven model.
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OUR NEW APPROACH

Deaf facilitators from Uganda, Malawi, Swaziland,
SouthAfrica,and Chad havealreadyreceivedtraining
in South Africa in different programs. This laid more
emphasisonthe continuous development of the Deaf
community. DeafNET continues to build a qualified
project team who will be responsible to execute all
our projects. The new approach empowers the Deaf
people to take control of their development as well

as develop the Deaf community in Africa.
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PROJECTS 2021 - 2022

EXECUTED IN AFRICA

Projects
2021-2022
Executed In

Africa
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DEAFNET IN PARTNERSHIP WITH THE DEPARTMENT OF SOCIAL
DEVELOPMENT, WESTERN CAPE, PRESENTED BASIC SOUTH AFRICAN SIGN
LANGUAGE. THE WORKSHOP TOOK PLACE FROM
APRIL2021 -MARCH 2022 IN DIFFERENT REGIONS OF THE WESTERN PROV-
INCE TARGETING UNEMPLOYED YOUTH.

SIGN LANGUAGE WORKSHOPS:
MARCH 2021- FEBRUARY 2022

Highlights: March 2021 - February 2022

Total
Franshoek
Paarl

Beaufort West
Fish Hoek
Crossroad
Villersdorp
Phillipi

Bredasdorp
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The Red Star (RSP) is an intervention that offers @
deeper, more in-depth understanding of reading
and writing and written language via Sign Language.
As part of our Monitoring and Evaluation Programme,
a team from DeafNET visited Chad between 10 - 14

January 2022, for a follow-up visit.
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* Members are now skilled in beekeeping and understand the activities involved

e At least 14 out of 20 beehives are now fully colonized within a space of just 12
months.

o A community-based organization was established to spearhead the
empowerment of Deaf beekeepers in Western Kenya

e Other than the general group apiary, some members have started their

own beehives.
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DeafNET is taking a step toward increasing HIV awareness in the Deaf
community, in Africa. The HIV toolkit 2 is designed to help leaders, parents,
teachers, health workers, community workers’ social workers, pastors, spiritual
workers, and other partners. It consists of 1 comic booklet, 1 DVD (International
Sign), a pamphlet and a HIV poster. It is an important tool that goes beyond
language barriers and opens the way to communicate facts and sensitive issues in

a deaf-friendly manner. The project has been completed.
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To provide Deaf accessible HIV/AIDS information and education programmes

with supporting visual training and informational material.

5 N T
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A Social Competence in Leadership workshop was held from

27 September till 6 October at the Deaf Family Church Hall in Worcester,
South Africa. The training was attended by participants coming from
South Africa, Malawi, Uganda, and Swaziland. It was aimed to equip
future Deaf facilitators with the essential insights and skills to directly

improve leadership in Deaf Organizations in their respective regions.
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Building on the successful 1st, 2nd,

3rd, and 4th DeafNET Quadrennial
Conference held in 2004, 2005, 2011
and 2016 in South Africa and

Swaziland, the 5th DeafNET Africa

Conference on “Capacity building ini-

tiatives within the Deaf ;:Em _
Africa
Workshop
Swariland

Communities” will be held from
21 -24 November 2022, at Premier
Hotel, O.R. Tambo International

Airport, Johannesburg, South Africa.

DEAFNET CENTRE OF KNOWLEDGE
Conference 21 - 24 November 2022
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DeafNET Sign Language program is now an accredited Level 4 with ETDP SETA.

DeafN E

Centre of Knowledge

BASIC SA SIGN LANGUAGE

SAQAUSID USTITLE NQF LEVEL CREDITS

Engage in short conversations with a Deaf person
on a familiar topic using SASL
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Kakamega Deaf Association (KDA) has been linked to Jinja beekeeping in Uganda
since the initiation of the project. Exchange visits took place between the two
organizations to improve the quality and effectiveness of the project.

The aim was to:

 Discover and compare knowledge dissemination on beekeeping

e Exchange new ideas and experiences on how to improve

» Observe the erection of beehives in Jinja

» Learn how to handle the beehives and care for bees

e Understand pollination and the positive impact of bees on the ecosystem

* Networking, educational, and cultural exchange

e Develop sales and marketing strategies and skills
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Mr Johnathan Amuah who is currently based at (Technical University Deaf
Students, Association of Ghana) has shown a total sacrifice as a guide, counselor,
and an asset to the Deaf association. He has been awarded a merit certificate for

his nonstop participation in and sustained commitment to the activities of Deaf

students.

Ms. Woinshet Girma, hosted a Sign Language workshop on 29 November - 8

December for 18 health professionals. The purpose of this campaignis to heighten
participants’ awareness of deafness challenges, Sign Language and Deaf Culture.
She also facilitated another workshop from 9 - 12 December on Deaf women vic-

tims of gender-based violence. This initiative is to get Deaf women out of isolation,

learn their rights, and access the justice system.
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Signing the Trust Deed of DeafNET Centre of Knowledge

DeafNET remembers him as one of the founding trustees at the signing of the
Trust Deed for establishing the DeafNET Centre of Knowledge Charity Trust on

the 3rd of November 2011 at Worcester, South Africa.

DeafNET honours him for

 Sharing his wealth of knowledge, expertise and experience

e Guidance, mentorship, wisdom and humour

e His passion for Deaf Education and Training

o Commitment to the values, vision and mission of DeafNET to serve the
socio- economic wellbeing of Deaf families and communities on the African
continent and adjacent Indian Ocean Islands

e Caring, supportive and a positive mindset

DeafNET will miss his emails, presence and humanity
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The management is looking forward to continuing to provide and improve access
to further development and capacitating the deaf community in Africa.

Also, it will pursue the implementation of its strategic plan 2021-2023 and

advance its strategic goals, namely:
 To ensure the effectiveness of its project-driven model

» Promote partners collaboration and coordination
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DEAFMET CENTRE OF KNOWLEDGE Page 4
(Registration number: IT 3278/2011)

FINAMCIAL STATEMENTS FOR THE YEAR ENDED 28 FEERUARY 2022

BALAMCE SHEET

2022 2021

Motes R R
ASSETS
Mon-currant assals
Property, plant & equipment 2 52 094 199 036
Current assels 1075 036 1221 150
Debtors 3 TE3 1278
Cash and cash aquivalents 4 1 074 273 1219 872
Total assats 1127 130 1 420 186
EQUITY AND LIABILITIES
Capital and resarves
Trust capital 5 577982 943 992
Current liabilities
Creditors B 549 148 476 194
Total equity and liabilities 1127 130 1 420 186
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DEAFMET CENTRE OF KNOWLEDGE Paga 5
{Registration number; IT 32782011)

FINANCIAL STATEMENTS FOR THE YEAR ENDED 28 FEERUARY 2022

INCOME STATEMENT
2022 2021
Moles R R
INCOME 1 638 265 2 040 279
Sponsorships
De Stichting Vrennan van Effatha - 616 500
Project incomsa 1425145 1281 464
DG Murray Trust . 36 569
CHAD - HIV Taolkit 1450 -
SVE - Beakeeping 261 B40 -
SVE - HIV/AIDS Awareness Program 333786 96 902
SVE - Leadership & Managemeant Training 181 277 421 313
SVE - Compatency for lacilitators 13 B9S -
SVE - Redstar 154 B20 252 195
Social development 438 077 474 485
Other Income 213120 142 315
Administration fees BE 020 81 849
Confributions from other couniries for projects 58 887 -
Donations 14 700 3 000
Irferest 51103 57 366
Registration for workshops 2400 -
LESS: EXPENDITURE (2 004 278) {1 971 124)
General expanses (557 598) (641 218)
Operating expanses (177 B28) {131 985)
Loss on sale or scrapping of assels {133 B&Y) {65 B72)
Maating cost (26 923) (42 017)
Postage and courier Senicas . [464)
Printing (2 788) (7 544)
Travel and accommodation {5 9986) (6 BE7)
Wb sites (8 258) (@ 731)
Administration expenses (140 257) (242 724)
Accountants's remunaraion (22 149) (24 732)
Auditor's ramuneration (15 150) {23 000
Bad dabts - {10 B23)
Bark charges {4 071) (13 301)
Cleaning servicas {1 180) (100}
Computer axpensas (5 B49) {15 323)
Depreciation and impairmeants {4 TEE) (B B25)
Insurance {7 493) (27 731
Municipal services and alactricity . (2 D00)
Office supplies (978) (1 405)
Fent paid (1 287) (84 203)
Buildings (32 173) (64 579)
Eqguipmant (28 114) (29 224)
Repairs and maintenance (B00) (1 450)
Security {3 302) (3 088)
Statianary . (1075)
Subsciplions (3 996) {4 385)
Talephona and facimile (9 438) {11 B83)
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DEAFMET CENTRE OF KNOWLEDGE Page B
(Registration number: IT 3278/2011)
FINAMCIAL STATEMENTS FOR THE YEAR ENDED 28 FEBERUARY 2022
INCOME STATEMENT
2022 2021
R R
Employee salaries and beneifts (238 513) (266 499)
Bursarias - {15 000}
Campansation funds 2 673) (2 432)
Salaries and benefits (233 000) (246 254)
Unemployment insurancs fund (3 840) (2 813)
Project expenses (1 445 678) {1 329 806)
HIV/AIDS Awarenass Program - {96 902)
Warkshop expensas - {77 902)
Salaries - {19 000}
SWVE - Leadership & Managamant (South Africa) (185 527 (421 313)
Warkshop expensas (170 527) (382 313)
Salaries (15 000) {33 000)
SVE - Leadership & Management ({Camercon, Ethiopia & Tanzania) (10 500) -
Auditor's remunaration (9 00Oy -
Warkshop axpensas (1 500) -
SVE - Redstar (South Africa & Benin) (3 D00) (260 194)
Warkshop axpensas - (232 194)
Salarias {3 000) {28 000)
SVE - Redstar (Chad & Camenaon) {180 526) -
Warkshop expansas | 156 526) E
Salaries (34 DOO) -
SVE - Beskesping Project Kemya {269 280) -
Warkshop expansas (132 Z80) E
Salaries (137 000) =
SVE - Compeatency lor 5 facilators in SA (13 B95) -
Warkshop axpensas (13 B95) -
SVE - Dealnat HIV Toalkit 2 (348 B38) -
Warkshop axpensas (226 338) -
Salaries (52 500) -
TPA Social Davelopmant (425 114} (474 48E)
Warkshop expensas (186 231) (332 086)
Salaries (238 883) (142 400)
Special projects (Africa & ather) - {77 011)
Warkshop expensas - {70 011)
Salaries - (7 000}
Mat surplus/{deficit) (366 010) B39 165
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The generous contributions of our sponsors sustain our work to build a network in
Africa through particularizing and capacity building of deaf people and their families.
As aregistered non-profit and public benefit organisation in South Africa, your

financial contribution to DeafNET is tax deductible. Please support us.

=

Western Cape
Government

FOR YOU

o PS8
NATIONAL LOTTERIES COMMISSION M{'_)u ntainia l’nn
LOTTO FUNDED ; _- o

GET INVOLVED

Let's work together to
make a difference.

Bank: NEDBANK

Account Number: 1020462655
Account Type: Cheque Account
Branch Code: 101507

Swift Number: NEDSZAJJ

SMS DeafNET to 48821 and donate R10.

WE VALUE YOUR SUPPORT!

REGISTERED OFFICE: STATUS: CONTACT INFO:

30 De La Bat Road Registered Trust: IT3278/2011 Tel: +27 23 342 4003
Worcester PBO: 930 039 439 Fax: +27 23 347 1052
6850 NPO: 104-814-NPO Email: africa@deafnet.org

Cell: +27 72 391 3901



